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Warrant, Summary, and Recommendations
TOWN OF GROTON
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SPECIAL TOWN MEETING

OCTOBER 1, 2018
Groton-Dunstable Middle School Auditorium

344 Main Street, Groton, Massachusetts   01450

Beginning Monday, October 1, 2018 @ 7:30 PM

Attention – Voters and Taxpayers

Please bring this Report to Town Meeting
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Town Meeting Access for Voters with Disabilities

Parking – Universally accessible parking spaces are available in the parking lot in front of the Groton Dunstable Middle School South.  There is a ramp providing access from the parking lot to the front door of the Middle School.

Wheelchair Accessible & Companion Seating – Wheelchair spaces, seating for people with mobility issues and companion seats are available in the center aisle on both sides of the auditorium.  

Sign Language – A Sign Language Interpreter will be provided for the hearing impaired, upon request, at least one week prior to the meeting. 

Speaking at Town Meeting – There will be volunteers available to bring hand-held microphones to voters who have mobility issues or cannot stand in line and wait at the microphones.

Restrooms – Accessible restrooms are available near the entrance to the auditorium.

Transportation to Town Meeting - The Council on Aging van will be available to Groton residents attending Town Meetings at no charge.  All riders will be at the meeting prior to the start.  However, the van will depart the school at 10 PM regardless of the status of the meeting.  The van is wheelchair accessible. Your reservation can be made by calling the Senior Center at 978-448-1170.  Seats will be filled on a first come, first serve basis.  

Questions or concerns - If you or a member of your household has questions or would like to request a sign language interpreter, please contact ADA Coordinator Michelle Collette at Town Hall at 978 448-1105 at least one week before the Town Meeting.

SPECIAL TOWN MEETING WARRANT
OCTOBER 1, 2018
Middlesex, ss.

Commonwealth of Massachusetts
To any Constable in the Town of Groton

Greetings:

In the name of the Commonwealth of Massachusetts, you are hereby required to notify and warn said inhabitants of the Town of Groton qualified to vote on Town affairs to assemble in the Groton-Dunstable Middle School Auditorium in said Town on Monday, the first day of October, 2018 at Seven-Thirty in the evening, to consider the following:

ARTICLE LISTINGS
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	Wage and Classification Schedule
	3
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	Amend the Fiscal Year 2019 Operating Budget
	3

	Article 3
	Amend Zoning Bylaw to Ban Certain Kinds of Recreational Marijuana
	4

	
	Appendix A – Wage and Classification Schedule
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	Town Manager’s Report to the October 1, 2018 Fall Town Meeting
	10

	
	
	


ARTICLE 1:

WAGE AND CLASSIFICATION SCHEDULE

To see if the Town will vote to amend and adopt for Fiscal Year 2019 the Town of Groton Wage and Classification schedule as shown in Appendix A of this Warrant, or to take any other action relative thereto.







SELECT BOARD






TOWN MANAGER

Select Board:  Recommendation Deferred Until Town Meeting    

Finance Committee:  Recommendation Deferred Until Town Meeting   


Summary:
The purpose of this Article is to set the wage and classification schedule for the three (3) employees covered by the Personnel Bylaw.  Under the policy of the Board of Selectmen, these employees receive the same benefits as contained in the Town Supervisors’ Union Contract.  Now that the Supervisor’s Union Contract has been settled, the Wage and Classification Schedule approved at the 2018 Spring Town Meeting under Article 3, needs to be updated to reflect these changes.  Essentially, these employees will receive a four (4) percent cost of living adjustment and increase their health insurance cost share from twenty (20%) percent employee funded to thirty (30%) percent employee funded.  Another important change will be that any employee performance adjustment received will be paid as a one-time cash payment, instead of added to the employees’ base pay. This will reduce the cost of wage adjustments in the future. 

_________________________

ARTICLE 2:

AMEND THE FISCAL YEAR 2019 TOWN OPERATING BUDGET

To see if the Town will vote to amend the Fiscal Year 2019 Operating Budget as adopted under Article 4 of the 2018 Spring Town Meeting and vote to raise and appropriate and/or transfer from available funds a sum or sums of money as may be necessary to defray the expenses of the Town for Fiscal Year 2019, or to take any other action relative thereto.







FINANCE COMMITTEE







SELECT BOARD






TOWN MANAGER
Select Board:
  See Town Manager’s Report in Back of Warrant for Recommendations

Finance Committee:   See Town Manager’s Report in Back of Warrant for Recommendations
Summary:
The Fiscal Year 2019 Town Operating Budget was approved at the 2018 Spring Town Meeting in April, 2018.  At that time, the Town had yet to complete negotiations with the various Town Unions and, while money was set aside to address Collective Bargaining, the various budgetary line items were approved without any funding for this purpose.  Since that time, several Unions have settled with the Town and the Town needs to fund the Agreements.  Any changes to this Budget would have to be made prior to setting the tax rate.  The purpose of this article is to make any necessary changes to balance the FY 2019 Operating Budget, including addressing Collective Bargaining.  Please see the Town Manager’s Report contained in the back of this Warrant for an explanation of the outcome of Collective Bargaining and outlining any of the other proposed changes.

_________________________
ARTICLE 3:
AMEND ZONING BYLAW TO BAN CERTAIN USES OF RECREATONAL MARIJUANA

To see if the Town will vote to amend the Code of the Town of Groton, Chapter 218 Zoning as follows:

A) By adding the following definitions to Section 218-4, Definitions: 

Craft marijuana cultivator cooperative, a marijuana cultivator comprised of residents of the Commonwealth and organized as a limited liability company, limited liability partnership, or cooperative corporation under the laws of the Commonwealth, which is licensed to cultivate, obtain, manufacture, process, package and brand cannabis or marijuana products to transport marijuana to marijuana establishments, but not to consumers. 

Marijuana research facility, an entity licensed to engage in research projects by the Massachusetts Cannabis Control Commission.

Marijuana microbusiness, a co-located marijuana establishment that can be either a Tier 1 marijuana cultivator or product manufacturer or both, in compliance with the operating procedures for each license (as defined and classified by the Massachusetts Cannabis Control Commission).  

B)
Revising Section 218-13, Schedule of Use Regulations, for the category of Marijuana Establishments and marijuana-related business, as added by vote of the 2018 Spring Town Meeting, to provide that such uses shall be prohibited in all zoning districts, as follows (with deletions shown in strikethrough and additions shown as underlined):

Section 218-13 

	
	R-A
	R-B
	NB
	VB
	GB
	I
	P
	O

	Marijuana Establishments any other type of licensed marijuana-related business 
	
	
	
	
	
	
	
	

	Marijuana cultivator, but not including craft marijuana cultivator cooperative


	N
	N
	N
	N
	N PB
	PB 
	N
	N

	Marijuana product manufacturer
	N
	N
	N
	N
	N
	PB N
	N
	N

	Marijuana retailer
	N
	N
	N
	N
	PB N
	PB N
	N
	N

	Marijuana testing facility
	N
	N
	N
	N
	PB 
	PB 
	N
	N

	Marijuana transportation or distribution facility
	N
	N
	N
	N
	N
	PB N
	N
	N

	Marijuana research facility 


	N
	N
	N
	N
	PB
	PB 
	N
	N

	Any other type of licensed marijuana-related business, including marijuana microbusiness

	N
	N
	N
	N
	N
	PB N
	N
	N

	On-site consumption of marijuana at licensed marijuana establishment
	N
	N
	N
	N
	N
	N
	N
	N


C) Revising Section 218-16.1, Marijuana Establishments, as adopted at the 2018 Spring Town Meeting, subsections C(5).c and D(3), as follows (with deletions shown in strikethrough and additions shown as underlined):

Section 218-16.1

C.
General requirements and conditions for all marijuana establishments.. . . .

(5)
Pursuant to Massachusetts General Laws Chapter 94G, Section 3(b) (2) t The maximum number of Licensed Marijuana Establishments in the Town of Groton shall be consistent with the following provision.  

a) Shall not prohibit one or more types of Marijuana Establishment  

b) Shall not limit the number of marijuana retail establishments, to less than 20% of liquor licenses issued pursuant to Section 15 of MGL Chapter 138 for retail sale of alcohol not consumed on the premises in the Town of Groton.  Said number to be rounded up to the next whole number.  

c) The number of total non-retail Marijuana Establishments as established in Section 218-16.1 (D)(3) shall not exceed one (1) an aggregate of three (3). 

D.
Special permit requirements.
. . . .

(3)
A special permit for a marijuana establishment shall be limited to one or more of the following uses that shall be prescribed by the special permit granting authority:

a) Marijuana cultivator

b) Marijuana product manufacturer

c) Marijuana retailer

d) b) Marijuana testing facility
c) Marijuana research facility

e) Marijuana transportation or distribution facility

f) Any other type of licensed marijuana-related business

or to take any other action relative thereto.







SELECT BOARD

Select Board:

Finance Committee:

Planning Board

Summary:
The Select Board placed non-binding questions on the 2018 Spring Town Election Ballot asking the Town to advise them as to what kinds of Recreational Marijuana Uses should be allowed in Groton.  Based on the results, it appears that the Town would be in favor of cultivation, testing and research only.  The purpose of this Article is to amend the Zoning Bylaw adopted at the 2018 Spring Town Meeting by banning all other uses of Recreational Marijuana in the Town of Groton.  Should Town Meeting pass this proposed bylaw by the required 2/3’s Majority, the Select Board will call for a Special Election on November 6, 2018 to confirm this vote as required by State Law.
_________________________

Hereof fail not and make return of your doings to the Town Clerk on or before time of said meeting.

Given under our hands this 10th Day of September in the year of our Lord Two Thousand Eighteen.








Barry A. Pease







Barry A. Pease, Chair







Alison S. Manugian







Alison S. Manugian, Vice Chair







John R. Giger







John R. Giger, Clerk








Joshua A. Degen







Joshua A. Degen, Member







Rebecca H. Pine







Rebecca H. Pine, Member

OFFICERS RETURN

Groton, Middlesex

Pursuant to the within Warrant, I have this day notified the Inhabitants to assemble at the time, place, and for the purpose mentioned as within directed.  Personally posted by Constable.

______________________________



_______________________

Constable







Date Duly Posted
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FACTOR: 1.0400             

      Town of Groton Personnel By-Law

       Wage and Classification Schedule

  Fiscal Year 2019 (Effective July 1, 2018)

Grade Position Title Low High

4 Salary

38,115              47,169             

Wages

18.35                 22.67                

5 Salary

40,291              49,869             

Wages

19.39                 23.98                

7 Salary

46,588              59,012             

Wages

22.93                 28.36                

8 Salary

52,888              65,485             

Wages

25.43                 31.48                

9 Salary

Executive Assistant to Town Manager 54,163              67,024             

Wages

26.04                 32.23                

10 Salary

62,118             

76,864             

Wages

29.87                 40.14                

11 Salary

Human Resources Director 66,734              82,582             

Wages

32.09                 39.71                

12 Salary

66,935              82,871             

Wages

32.20                 39.85                


[image: image7.emf]APPENDIX A

FACTOR: 1.0400             

      Town of Groton Personnel By-Law

       Wage and Classification Schedule

  Fiscal Year 2019 (Effective July 1, 2018)

Grade Position Title Low High

13 Salary

68,737              85,048             

Wages

33.05                 40.90                

14 Salary

69,315              85,774             

Wages

33.33                 41.24                

15 Salary

73,092              90,447             

Wages

35.13                 43.48                

16 Salary

75,732              93,770             

Wages

36.41                 45.06                

17 Salary

84,844              104,961           

Wages

40.79                 50.47                

18 Salary

91,754              113,553           

IT Director

Wages

44.12                 54.60                

19 Salary

94,164              116,513           

Wages

45.26                 56.04                

20 Salary

100,967            124,175           

Wages

48.55                 59.71                
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                     NON-CLASSIFIED, TEMPORARY SEASONAL AND STIPEND POSITIONS

NON-STEP AND  STIPEND POSITIONS

FIRE/EMS DEPARTMENT Country Club Seasonal Employees

Deputy Chief:  Fire 24.84                 Pro Shop Staff 11.00 - 15.00

Deputy Chief:  EMS 24.41                 Pool Staff  11.00 - 15.00

Rescue Advisory 1.00                   Lifeguards 11.00 - 16.00

Call Captain:  Fire 24.03                 Swim Coaches 11.00 - 21.00

Call Captain:  EMS 24.03                 Camp Staff 11.00 - 15.00

Call Lieutenant:  Fire 23.55                 Counselors 11.00 - 16.50

Call Lieutenant:  EMS 23.55                 Buildings & Grounds 11.00 - 25.00

Call Lieutenant:  Rescue 23.55                

Call Firefighter 20.60                

Call Emergency Medical Technician 20.60                

Call Rescue Personnel 20.60                

Probationary Firefighter 17.16                

Probationary Emergency Medical Technician 17.16                

Probationary Rescue Personnel 17.16                

MISCELLANEOUS

Veteran's Agent 1,742                

Director of Veteran's Services 1,742                

Earth Removal Inspector 1,500                

Dog Officer 13,973             

Animal Inspector 2,082                

Animal Control Officer 2,082                

Town Diarist 1.00                  

Keeper of the Town Clock 1.00                  

Conservation Land Manager 14.07                

Park Ranger 11.00                

Graves Registration Officer 250                   

Emergency Management Director 1,270                

Election Worker:  Warden Minimum Wage

Election Worker:  Precinct Clerk Minimum Wage

Election Worker:  Inspectors (Checker) Minimum Wage


TOWN MANAGER’S REPORT

TO THE OCTOBER 1, 2018

SPECIAL TOWN MEETING

Respectfully submitted,

Mark W. Haddad

Mark W. Haddad

Town Manager

4
October 1, 2018 Special Town Meeting Warrant

