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Saturday, February 13th, 2016, Selectmen's Meeting Rm 

Groton Town Hall, 173 Main St. Groton, MA, 9:00 a"m. 

Meeting held jointly with the Board of Selectmen 

Present for finance Committee: G" Green (Chair), Art Prest, R" Hargraves (Vice Chair), B" Robertson, B" 
Pease, Mo Bacon, Po DuFresne (Town Accountant, Recording) 

Present for the Board of Selectmen: l Degen, A Eliot, l Petropoulos (Chair), and Po Cunningham 

Absent: Do Manugian, So Schulman 

Also Present: Mo Haddad (Town Manager), Dawn Dunbar (Executive Assistant), Department Heads as 
requested, Members of !he Finance Team, Members of the Public, Members of the Press 

Updated FY17 Town Operating Budget as of 2/8/16 
Letter from ML Kolak to FinCom/BOS 
Budget Reduction Proposal from ML Degen 
Original FY17 Budgetary Goals Document 

Mr" Green called the meeting of the Finance Committee to order at 9:01 a"m" 
Mr" Petropoulos called the meeting of the Board of Selectmen to order at 9:01 aom. 

Mr. moved that the meeting be adjourned until such time as the Town Manager could 
retum a budget that with the 2.2% guidelines as originally requested by the 
finCom and the BOS" 

ML Petropoulos explained that he was very disappointed in the budget as proposed" This budget shows 
personnel growth at double the 202% guidance provided to the Town ManageL ML Cunningham 
disagreed saying that the Town Manager did in fact follow the guidance given" Also, it would be a shame 
to waste the time of everyone who was in attendance ready to participate in a substantive discussion 
regarding operational issues" ML Pease said that although the budget as proposed is not what was 
expected, this document is a good first step and this meeting should be used to discuss possible changes" 
Mr" Prest felt that the meeting should continue, and perhaps some progress toward saving money could 
be made before it's over. After additional discussion, during which time ML Degen seconded the motion 
and Ms" Eliot moved the question, ML Petropoulos withdrew his original motion to adjourn the meeting" 

Mr" Green asked for any new updates to the FY17 Operating Budget" Mrr. Haddad distributed the revision 
dated 2/8/16 which includes amounts for the new Land Use Director and land Use Assistant, a preliminary 
budget for the Nashoba Tech" District, and minor changes to BOH, MRPC, and State Aid" He also provided 
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a copy oft he Tax Recap Calculation. He noted that the revisions result in a higher unexpended tax capacity 
{$73,000 as opposed lo $25,000). Mr. Haddad added that the GDRSD Superintendent's budget requires 
an increase that the Town cannot support within the levy limit. The $776,100 provided in the revised 
budget is the current carryover figure that the district felt was the minimum required to meet their needs. 
He explained that should the School Committee certify the cunent district budget proposal, a Proposition 
2 Y, Override of $2,213,411 would be necessary for the Town of Groton. 

Mr. Green said that he hoped that the focus of this meeting would be on gaining a fuller understanding 
of the proposed department needs, so that any changes made are done from a position of knowledge. 
Mr. Pease asked why the 2/8/16 budget documents had not been electronically provided to the Finance 
Committee before this time. Ms. Dufresne apologized for not sending them out in advance of this session. 
Mr. Pease would also like to see the minutes of the Tri-Board Committee. Mr. Degen said that the Tri
Board is a private meeting, and does not have to conform to Open Meeting Law, therefore minutes will 
not be made available. It is up to the members to provide updates to other boards and committees that 
they may belong to. However, he offered to speak lo the School Superintendent to change the format of 
those meetings in order to make minutes available to those who want them. 

Police Department Budget - Chief Palma warned the public to be vigilant regarding the exceptionally cold 
weather occurring this weekend. He noted that his department would be opening warming stations 
should there be any need for them, for instance if power were lost to any part of town for an appreciable 
time. Mr. Robertson asked why the salary and wage lines are up over 3% given that the associated labor 
unions did not get wage increases. Mr. Haddad replied that the salaried individuals that are included in 
this budget are not part of the patrolmen's or superior officer's unions. The wage line is up largely due to 
funding for overtime added to the budget to cover SUV driver training and additional traffic enforcement 
Also, there are some contractual obligations that do increase in FY17 that are independent of wages such 
as Quinn Bill amounts, Education incentive, stipends, shift differentials, longevity, health insurance buy
back, and FLSA adjustments. Also the costs involved with manning events have been reviewed leading 
to some increases in those categories. Chief Palma noted that as officers advance through the ranks, 
vacation time goes up leading lo overtime increases for shift coverage. Mr. Petropoulos was concerned 
about the future trend of this budget given the growth in FY17 which was expected to be flat. ML Degen 
informed the group thal he had a previous discussion with Chief Palma regarding the additions to this 
budget. Driver training is necessary as the officers are no longer driving Crown Vic's, but have transitioned 
over to SUV's. This is an important and valid safety issue. While there is also a need to fond additional 
traffic enforcement given the various projects underway in Town, ML Degen suggested funding this in a 
subsequent year. Chief Palma noted three areas of vulnerability: negligence, training and supervision, and 
he reminded the group that it takes a full year to get a new officer up to speed. He currently receives 
many complaints from residents regarding traffic issues, and traffic flow patterns will be changing 
dramatically in the near future. Indian hill events alone may add 800 cars to the streets over the span of 
a couple of hours. Traffic must be managed both arriving and leaving these events. The budget that was 
submitted is a needs budget, and what is needed is an officer who is dedicated to and focused on traffic 
issues alone, The traffic overtime provision was a compromise effected to avoid adding an additional 
officer. Mr. Green asked whether it was possible to hire officers who are already academy-trained. Chief 
Palma said this was possible but fraught with periL Additionally, the department already has strong 
reserve officers who know the Town and who are themselves a known commodity. It is more effective all 
around to promote those already in-house. ML Green suggested offering to academy train a "bull-pen." 
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Chief Palma replied that there are very few people for whom this is an option, as it requires working for 
24 weeks without pay and without a guaranteed job at the end. Mr. Green felt that it would be difficult 
to justify leaving the additional overtime funding of $41,000 in the budget. 

Mr. Pease asked about the decrease to expenses of $38,000. Chief Palma replied that this was largely due 
to equipment maintenance and fueL Mr. Haddad reminded the group that the Public Safety Building 
improvement costs from FY16 would not be back in the budget for FY17. Mr. Petropoulos stressed that 
discussions about the level of expense in the public safety budgets do not reflect a lack of appreciation 
for the work done. He asked if there was an increase in events of 40% to justify the increase in that line. 
Mr. Haddad replied that the Sherriff's Office is no longer available to help as they used to. Chief Palma 
added that it is impossible to forecast the number of emergencies the department will be faced with. In 
crafting the budget, historical actuals were used and an additional contingency built in. Mr. Pease said 
that he was proud of the additions made to this department in FY16; the SRO can support the mental 
health of the students, which is of much concern to the school district this year. He would like to consider 
contingent funding to the school district specific to assisting with emotional support for the students. Mr. 
Green thought this would be a good topic for the Board of Selectmen to take up at a subsequent meeting. 
ML Hargraves was concerned that Groton would go to the trouble of academy-training an officer only to 
have that employee hired away by another Town. Chief Palma said they deal with that problem by striving 
to foster a culture in which everyone is valued, and the staff will not consider this a "stepping-stone" 
Town. He stressed again the 4 new building projects currently underway in Groton, and added that 
progress brings people who bring problems. He reminded the group that he requires one full year of lead 
time in order to address and manage these issues. Mr. Degen said that he was surprised at the increases 
in this budget as he had been led to believe that the labor union contracts were more favorable to the 
Town than they turned out to be. 

The Dispatch budget was discussed briefly. Mr. Degen wondered why this budget is not decreasing given 
that call volume has decreased. Chief Palma explained that call volume can be difficult to predict. Lately, 
those trends seem to be increasing again. Also, calls for service are not necessarily always an emergency, 
but still must be handled properly. He said he is unlikely to reduce this line item unless the change in call 
volume is drastic. He added that he is constantly re-evaluating needs, and will never ask for something 
he does not need. Mr. Pease agreed that 7 data points are required for a valid trend line; therefore it 
would be premature to cut the budget at this point. Mr. Cunningham wondered if Dunstable would be 
willing to increase the fee they pay for the regional dispatch service. Chief Palma said that given the 
generous grant funding Groton receives each year, it would not be worth attempting to negotiate an 
increase with Dunstable. If they decide to consolidate with a different region, we would lose their revenue 
and also our regional grant funding. Mr. Degen pointed out the intangible benefits that accrue from this 
relationship, Sharing of responsibilities across Town lines is an important goal, therefore this arrangement 
should be kept as is. Mr. Cunningham felt it would be good to explore adding overtime funding in a future 
year. ML Green asked whether !he funding for Tasers is cruciaL Chief Palma said that !he current Tasers 
are obsolete; it would be imprudent not to update to supported equipment. 

Fire Department Budget - Mr. Haddad described the need to purchase a boat to be shared both Police 
and Fire. This item has been requested and delayed for many years, but it is possible to purchase this 
jointly using ambulance receipts once the two Chiefs agree on what model would be best suited to the 
needs of both departments. Chief Mccurdy explained that !he Police Department wants to be able to 
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patrol the lakes, and !he Fire Department wants to perform rescue operations in the lakes and rivers, as 
well as helping to mitigate fuel leaks, Chief Palma added that the Sherriff's Department and the 
Environmental Police used to be able to help with lake patrols several times per year, but they are no 
longer able to do so, The lakes Association consistently requests a law enforcement presence on Lost 
Lake, According to Chief Palma, there would be a minor impact to the budget for training, although it is 
possible that it could simply be absorbed through careful management of funds, Some Fire Department 
staff are already trained to operate a rescue boat, and that training will continue, (Only one staff member 
is currently trained in swift-water boat rescue), Chief Mccurdy said that while the Fire Department does 
currently have a boat, it is inadequate for rescues as it only holds 4 people, and being made of metal, 
tends to injure people if they are pulled over the side, Ms, Swezey (Assessor), as a former lake resident, 
urged the FinCom and BOS to support this valuable asset purchase, ML Prest agreed that instances of 
unfortunate behavior are going unchecked because the police cannot intervene without a boat ML Pease 
asked whether the Public Safety departments currently have equipment useful for transporting the 
proposed boat, Chief Mccurdy replied that the Town owns several vehicles that could tow the boat, Mr, 
Petropoulos wondered if current services would suffer if officers are pulled into a rotation to patrol lakes, 
Chief Palma replied that an analysis of the shift impact will be ongoing as these sorts of patrols are phased 
in; it may be possible that the extra patrols could be funded from the overtime budgeL 

Chief Mccurdy explained that his operating budget is zero-based and line items are averaged over a 4-
year period, He is not proposing any significant changes for FY17, although some equipment maintenance 
increases will be necessary, He chose not to adjust the fuel expense line as it would be difficult to 
confidently predict that trend, Mr, Green asked whether the increases in this budget were all related to 
contractual obligations, Chief Mccurdy said that was true, but that the on call rates were up about 2% 
as welL ML Petropoulos wondered for how long the salary & wage budgets could continue to increase 
while the expense line remains flat, Chief Mccurdy replied that the extra expense appropriation in FY16 
should carry the department for a couple of years with the exception of updating safety equipment and 
emergency gear, Chief Mccurdy added that the increase implemented this year in EMS rates is paying 
off, as there has been an increase on average of 3% in ambulance receipts even though call volume has 
dropped off somewhat, He is expecting to be able to bring in an extra $50,000 in revenue by March of 
this year, ML Degen asked for clarification regarding the minor capital requests, Chief Mccurdy explained 
that turn-out gear must be replaced every 10 years per NFPA regulations; $18,000 can purchase 9 or 10 
sets, Also, the patient load system (that will be mandated equipment on all ambulances in the near future) 
will automatically lift patients into the vehicle without risking back injuries to EMT's, This will cost $25,000 
and will be funded from ambulance receipts, as will the cost of the thermal imaging camera and the rescue 
boat, Mr, Hargraves suggested asking the non-profit entities in town to support these efforts as they 
stand to reap the same benefits from emergency services as taxpayers do, Chief Mccurdy agreed to 
approach the non-profits if the BOS agrees that they should be engaged in this way, ML Cunningham 
mentioned that some of these conversations have already taken place, Mr, Petropoulos noted that using 
this opportunity to develop a better relationship between the Town and the non-profits would be 
mutually beneficiaL ML Degen described the Swap loader vehicle as a particularly flexible apparatus that 
can perform many tasks, ML Green hopes that a tour of the new vehicles can be arranged in the near 
future, Regarding his capital plan, Chief Mccurdy said that he believes he can take a potential investment 
of $3 million and pare it down to $L4 million, making this plan particularly effective and efficient ML 
Green thanked both the Fire Chief and the Police Chief for participating in this discussion, 
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library Budget - Mr. Mark Gerath and Ms. Vanessa Abraham presented the highlights of the library 
budget for FY17. Mr. Gerath said that the excellent response received to the library survey confirmed the 
need for continued growth in books & materials, as well as programming and an investment in space 
needs. The library Trust funds will be contributing $60,000 for books & materials as per usual, and will 
also cover approximately $121,000 for re-orienting the space needs in the building (the focus of this will 
be on teens and programming). Additionally, the library will be submitting a warrant article to Town 
Meeting to fix the fractured retaining wall, which will require at least $20,000 in repairs. The fall Sunday 
hours, which were previously funded through the use of State Aid, adds approximately $10,000 to the 
budget. Ms. Abraham suggested increasing spring and fall Sunday hours to the extent that the next tier 
cost requirement is met (that of $15,000 and over). This plan will allow the library to drop the books and 
materials local contribution from 16% to 15%, which saves the Town money. While the overall budget is 
showing a 2.87% increase, she noted that this clearly reflects an increase in services that patrons want 
(based on the survey results). Mr. Gerath stressed the importance of protecting the library's certification 
status as this alone permits an additional $18,000 in revenue annually from the State and allows Groton 
patrons access to other area libraries. Mr. Robertson expressed concern about driving up wages and 
salaries in FY17. Mr. Gerath replied that the new hours proposed would be filled by part-time employees 
who would work without benefits. Mr. Robertson said that this might still be problematic given revenue 
growth to the Town estimated at only about 3%. Mr. Gerath said that the budget presented represents a 
compromise, but reflects the desires of the public as revealed in the most recent survey. Mr. Petropoulos 
commended Mr. Gerath and Ms. Abraham on the clarity and layout of the presentation. Mr. Pease said 
that the library is an incredible asset for the Town, and he is pleased that its needs are being recognized 
and addressed pro-actively. He wondered whether any synergies could be explored between library 
programs and the activities of the school district. Ms. Abraham said that this is being done, however the 
schools are curriculum-bound and limited by time constraints as well. In this regard, the library is pleased 
to be able to support early literacy efforts, and provides a safe environment for students after school 
hours. Also, the library aids students with school projects and provides summer reading programs to 
support overall academic excellence. Mr. Hargraves asked whether the schools do their part lo promote 
the Town library. Ms. Abraham said that they do so through their own librarians, as well as teachers who 
provide the Groton Library with advance notice of classroom assignments. The Library Endowment also 
pays for bus service between the school buildings and the library. Mr. Cunningham asked whether 
Lawrence Academy could be more supportive through monetary gifts to the library. Ms. Abraham said 
that the library has not sought such gifts recently, but the library certainly does support collaboration 
between itself and the private schools. Mr. Gerath said he could commit to reaching out to the private 
schools in this regard. The group briefly discussed the strategic plan for making Groton more of a walkable 
community. Dovetailing this plan with the Planning Board's "safe streets" initiative may be useful. ML 
Pease wondered if CPC funding could be tapped for the library's capital purchases. Mr. Haddad said it 
would depend on the project brought to the table, and the age of the portion of the building being 
improved. ML Pease was particularly interested in using CPC funds to repair the retaining walL Mr. 
Gerath added that there is a potentially expensive gutter problem that must be addressed at some point, 
He reminded the group that the Trusts have been very generous over the last few years and will be even 
more so in FY17. 

DPW Budget - Mr. Tom Delaney (DPW Director) explained that the only increase to the DPW budgets 
involves the proposed new custodial position; all other lines have been level-funded, The reduction in 
Municipal Building expenses is directly related to the proposed new custodial position. This position will 
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have hours as a custodian and also as a checker at the Transfer Station. Revenues at that facility have 
doubled, while employee hours have been reduced over the years. Adding a part-lime checker will help 
reduce overtime at the Transfer Station. Currently, there are only two custodians serving the Town's 
many buildings, sometimes several times per day. It is simply not possible to cover all the compensated 
absences provided for in the union contracts. Also, an employee was taken from the Highway budget 
several years ago to become the full-time handy man for Municipal Buildings. Where once !here were 12 
full time employees, there are now only 10. Mr. Delaney stressed that he is simply pointing out where 
the greatest need is in his operation. He added that GELD has agreed to reimburse a portion of the new 
custodian's hours in return for some hours of cleaning services in their new building. Mr. Robertson 
wondered why there is not a net savings to the Town given the expected decrease in expenses. Mr. 
Haddad explained that $9,600 that would have been saved, must be spent at the Country Club for painting 
updates. Also, some building expenses which had been delayed in previous years, must be attended to 
now. These include repainting at Legion Hall and Town Hall. Mr. Delaney explained !hat waiting until 
these jobs can be scheduled in-house saves money on prevailing wages. However, it is necessary to have 
enough full-time employees to provide the flexibility required to take on these projects. ML Degen said 
that while Mr. Delaney does a great job with the resources he has, this amounts to increasing head count 
The reduction in the work force seen over the years does not justify hiring a new employee; attrition is 
no! a bad thing. Mr. Degen suggested simply hiring a 15-hour per week checker al the Transfer Station 
which will reduce overtime and allow the other employees there to focus on tasks such as baling, etc He 
can't support a full time position that partially benefits GELD and which will add lo the Town's Health 
Insurance costs and OPEB liabilities. Also, the cost of this position was calculated using an individual 
health insurance plan; should the position be filled by an employee who takes a family insurance plan the 
cost will be much greater. Mr. Degen therefore recommends that this new custodial position not be 
funded, and that GELD should hire its own custodians. ML Delaney noted that ML Degen's plan will not 
address the increased daily custodial needs for the upkeep of all the municipal buildings. He cautioned 
that unaddressed maintenance needs can cause buildings to deteriorate quickly. Mr. Pease suggested 
collecting data on how expenditures over time can be offset by productivity increases. ML Delaney 
mentioned that finding this kind of data from the 1980's may not be possible. Also, his is a mostly 
reactionary operation, it is difficult for them to measure productivity against pro-active strategies. Mr. 
Cunningham said that it is clear that the DPW has been under stress for a while. They are doing much 
more with the same number of people. Perhaps the Planning Department can help provide data on new 
roads etc that can be used to support this analysis. Mr. Kolak spoke up saying that new positions should 
not be filled on the municipal side; this funding should be given to the school district instead. ML 
Petropoulos said that while he is impressed with the amount of work accomplished within these budget 
constraints, he is still unwilling to add a position given the ongoing benefit implications. Mr. Delaney 
replied that the GELD contribution would most likely cover the benefits. He stressed that this plan 
provides a great opportunity for the Town, otherwise he would not have presented it Mr. Hartnett noted 
that under the current retirement regulations, new employees completely fund their own pensions (11% 
deduction applies). Mr. Pease suggested that the Town seek to re-negotiate the reimbursement amount 
with GELD should the associated benefit costs increase substantially. ML Robertson countered that GELD 
is not paying for benefits, they are paying per hour for cleaning services. He suggested that the Town ask 
for a per hour adjustment Mr. Delaney reminded the group that this plan will offer an intangible benefit 
of fostering increased cooperation between departments. Mr. Degen was concerned that GELD could pull 
out of the plan at any time, therefore the funding dynamic is too risky. ML Petropoulos asked for 
confirmation that no fuel cost reductions were used lo bring the budget in under 2%. Mr. Delaney said 
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that fuel and equipment maintenance are his largest budget drivers, He added that the Town consistently 
supports the DPW with sufficient investment in equipmenL 

Snow and Ice Budget - Mr, Delaney explained that he started the year with an empty salt and sand shed, 
Now he has about $75,000 left in the Snow & Ice budget, but it wouldn't take much to push spending into 
deficit territory. Mr. Hargraves noted that deficit spending of this category is allowed by law, and is done 
almost every year, 

On a motion Mr. Hargraves, seconded Mr. Pease, the Finance Committee voted unanimously to 
allow deficit spending of the FY16 Snow and Ice budget. The Vote: 6-IHl 

Debt Service Budget - Mr, Green asked the Town Manager to explain the FY17 debt service plan, Mr, 
Haddad explained that the original FY16 operating budget (developed 18 months in advance of the start 
of the fiscal year) had included $125,000 for short-term interest, As lime progressed, additional capital 
needs were identified and it became apparent that the original financing plan would be inefficient and 
costly, The Treasurer and the Town's bond advisor agreed that it would be more prudent to roll the short
term note until FY19, at which time a permanent bond could be issued that would encompass the current 
capital items plus a new ladder truck, This will save the Town money on issuance costs, as each bond 
issue can cost $50,000, Also, larger bond issues tend to result in more favorable interest rates to the 
Town, For those reasons, only about $8,000 of the original $125,000 appropriated to short-term interest 
will be expended in FYl6, FY17 carries an increase to debt service ($56,000 in interest costs), therefore 
debt service has not been deferred to balance the budget as has been suggested, In FY20, the Town will 
realize a reduction in the County Retirement assessment of approximately $190,000 which can be used 
to offset the increased debt service payment that will result from permanently bonding the 
aforementioned capital items, Budgeting the debt in this fashion offers the opportunity to protect the 
tax rate, and is simply prudent financial management, ML Hartnett added that choosing to fund the debt 
service in this way adds flexibility to the process, Also, short-term bonds do not preclude principal 
payments, in fact a principal payment is planned for FY17 for the Lost Lake Fire Protection project, even 
though that is not yet permanently bonded, He stressed the main benefit of short-term financing is its 
low cost to municipalities, ML Robertson said that he is not opposed to the current debt service plan, bu! 
reducing wages & salaries in the proposed FY17 budget would just be a smart economic move. He would 
rather preserve the future County Retirement savings instead of allowing it to be absorbed into wages. If 
wages are brought in under 2.2%, then there will be $140,000 available for other needs, ML Prest agreed 
that the debt financing plan makes sense, but would also like to see the savings preserved rather than 
spent on increased personnel costs, ML Pease reminded the group that Free Cash amounts certified each 
year can be utilized to relieve stressed budgets if needed, ML Petropoulos expressed concern that the 
County Retirement budget reduction anticipated for FY20 was already earmarked for OPES, There is an 
opportunity cost associated with abandoning this plan, and perhaps the decision should not be left up to 
the Town Manager, Mr, Haddad disagreed saying that his job was to propose a budget, and it was the job 
of the FinCom and BOS to suggest changes, Mr, Haddad briefly described OPEB as the liability the Town 
has for providing other post-employment benefits (most notably health insurance) into the future for 
retired employees and their dependents, Currently, GASB 45 requires that the extent of the liability be 
disclosed on the Town's financial statements for potential investors, Mr, Degen noted that funding of the 
OPEB liability is not yet required, and the Town should not do so until it that funding is mandated, 
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Country Club Budget - Mr. Shawn Campbell provided an update on the operations of the Country Club. 
He noted that recent improvements were made to the retaining wall, the locker rooms and signage. The 
results have been positive and an attractive investment of funds to the building and grounds of the club. 
Revenues are up slightly and expenses have stabilized to a manageable level. He noted that some large 
liabilities have been taken off the books related to food and alcohol service. He said that his goal was to 
eventually reduce the current taxpayer subsidy (estimated at $136,000) to zero. He plans to grow revenue 
at an ambitious 23% through encouraging more patronage and tweaking daily rates. He reminded the 
group that the capital lease for the golf carts was coming off the books after FY17 leaving some room in 
the budget for other improvements. Mr. Robertson said that a 3-year break-even plan is a worthy target 
He cautioned against cutting back expenses too sharply, he would not like to see the operation starved. 
He said he was pleased with the improvements made so far and that it is now a pleasant place to bring 
guests. Mr. Prest would like to see an effort made to generate revenue during the off-season; he 
suggested that cross country ski trails could be successful on the site. Mr. Degen asked whether all the 
intangible costs associated with operating the Country Club were currently being captured in order to 
accurately measure the taxpayer subsidy. Mr. Haddad assured him that they were. Mr. Pease expressed 
concern that growing revenue at 23% may be too aggressive a target He would like the warrant article 
to fund the Country Club to be presented separately at Town Meeting and the tax payer subsidy amount 
fully detailed for the voters. He would also like to see an updated revenue analysis so as to measure the 
success of the current business model. Mr. Haddad said that analysis will be more meaningful once the 
Country Club has completed a full business cycle under the new plan. ML Green suggested obtaining 
current usage metrics and comparing that data to maximum usage models. It will then be easier to 
visualize what a plan for 23% growth will look like, and a determination can be made as to whether that 
goal is in fact reasonable. He supports the goal of bringing the tax subsidy down to zero, as long as the 
Town can determine the proper level of investment to maintain. 

Mr. Degen suggested experimenting with different fee structures as well as creative new revenue 
streams. Mr. Petropoulos wondered whether revenue growth can be successful if marketing expenses 
remain flat Mr. Campbell replied that his own marketing plan will be completely different than what had 
been done at the Club previously. The Course Trends website hosting was not performing as had been 
expected and as a result, has been discontinued. A great deal of advertising is now being done over the 
internet via expanded email campaigns. This is a very robust tool and is basically cost-free. Direct 
marketing is also being targeted to previous members, and pamphlets will continue to be made available 
to schools and other local establishments. ML Petropoulos was worried that the budget was increasing 
while expenses are coming down. What will the future look like given this pattern? Mr. Campbell replied 
that the current gasoline powered carts will last 8 to 10 years. Additionally, 9-hole courses result in less 
wear and tear on carts. Also, the Club has a mechanic on staff that will result in cost-savings to the Town. 
He expects expenses to continue to trend downward, and doesn't envision any drastic surprises on the 
horizon. Mr. Petropoulos would like to see a plan to realize the depreciation cost of the carts in 
subsequent years so the Town is not faced with having to replace them all in 10 years. Mr. Prest wondered 
if the Country Club hosts benefits to gain publicity. He noted that the local media outlets would likely be 
willing to cover these kinds of events. ML Campbell replied that fundraisers and similar events are 
planned regularly. Mr. Hargraves asked whether the Function Hall is utilized to capacity. ML Campbell 
replied that the current lessees do book events, and the Town receives monthly rent payments; however 
he could not confirm whether it is booked to capacity. Mr. Haddad noted that the Town no longer 
purchases or sells liquor at that facility; the alcohol licenses will be transferred to the lessees on June 1". 
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The lease agreement allows the Town to hold 4 free events annually in the Function Hall and also grants 
use of it occasionally for summer camp students and for senior programs. Mr. Degen pointed out that 
the cost of !hose liquor licenses will add $4,500 of additional revenue to the Town per year, 

Additional Budget Issues - Mr. Degen distributed a memo outlining several of his own ideas for reducing 
the Town budget He feels that all vacancies should be removed from the Health Insurance budget. This 
could save approximately $55,000. He also suggested eliminating the newly requested hours for the 
Treasurer's Office, reducing the Police Department overtime by $35,000 (earmarked for traffic 
enforcement), reducing the hours for one of the Assistants in the Town Clerk's office (in order to change 
the status to non-benefitted) while increasing the hours of the other Assistant to make up the difference, 
reducing the place-holder for the Town Manager's salary negotiation by $6,018 (a 3% salary increase), 
and to implement changes to the Employee Merit Program such that the increases do not accrue to base 
salary year over year. He would also like to consider reducing the hours that Town Hall is open. Since the 
Town is looking at a need of $2.2 million for the school district which will permanently raise the levy limit, 
it is important to cut deeply on the municipal side. He would advocate to close Town Hall on Fridays and 
reduce all employees to 36 hours per week. This will not change health insurance or vacation accruals 
and will give employees the benefit of a three day weekend. He added that this plan should not be applied 
to public safety departments. Mr. Hargraves was concerned about those employees who were close to 
retirement as this would impact pensions. Mr. Haddad mentioned that salaried employees do not work 
on an hourly basis and would therefore simply be receiving a pay cut. Mr. Pease advised that this kind of 
lever can only be used with those employees who are paid on an hourly basis; it is not an effective method 
for adjusting true salaries. Mr. Petropoulos said that protecting employee retirement is not a valid 
argument against this idea. Additionally, he believes that Town employees can perform the same jobs 
they are doing now in less time. Mr. Degen said that his last two ideas are drastic and likely unpopular 
solutions, and will have both positive and negative impacts to the Town. 

Mr. Pease informed the group that a letter had been sent by a resident (Mr. Kevin Forsmo) to the Finance 
Committee and the Board of Selectmen. The letter explained that he had analyzed historical expense 
trends and felt that school district spending has lagged behind municipal spending during the period from 
2009 through 2017. Mr. Forsmo is concerned over the growth in personnel costs in the municipal budget 
He feels that there is no excuse for apathy and !hat deep cuts to municipal spending are necessary in 
order to hold down the impact of the proposed tax override. He proposed level-funded personnel costs 
on the municipal side. Mr. Prest asked how he would propose to hold those costs to zero growth. Mr. 
Forsmo replied that he trusts in the elected officials to do their best with his tax dollars. He added that 
employees should be eliminated on the municipal side and services cut in order to see what happens. 

Mr. Petropoulos said that he has heard good arguments for every penny proposed in the FY17 budget 
The question remains whether the proposals are affordable. He feels that personnel growth is not in line 
with the guidance given to the Town Manager. He would like the 2.2% growth target to be realized on 
operations alone. Mr. Haddad said that if given specific new guidance, he would provide a revised FY17 
budget with whatever target the FinCom and BOS agree is best He added that he feels he did meet the 
original budget guidance of 2.2% growth, and would like to mention that the Town has always funded the 
school district at whatever assessment level they have requested. Mr. Bacon noted that given the heavy 
pressure on reducing the municipal budget, similar scrutiny should be paid to the school budget. Mr. 
Green felt that although the FinCom will meet with the School Superintendent, it is not appropriate to 
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scrutinize the school budget to the same level as is done with the municipal budget. Mr. Petropoulos and 
Mr. Forsmo agreed that sustainability metrics should be furnished by the school district. Mr. Hargraves 
mentioned that Mr. Haddad has had great success with communicating with the school district and in 
creating and maintaining a stable relationship between the Town and the district. 

Mr. Haddad said that as Town Meeting is set for April z5th, the warrant must go to the printer on April 1" 
if it is to be mailed to residents on April ll'h. Mr. Degen noted that this is a very narrow window, therefore 
the FinCom should start scrutinizing the school budget very soon. Mr. Haddad said that he would like a 
final budget by April 4th. The school district must have their budget certified 45 days prior to Groton's 
Town Meeting. The Finance Committee members agreed to meet jointly with the Board of Selectmen on 
Thursday, February 18'h in order to help develop new budget guidance. They agreed to meet on Tuesday, 
February 23'' for the same purpose as well as to discuss the school budget and other areas of concern. 
Mr. Petropoulos said that it would be impossible to look as closely at the school budget as was done for 
the municipal budget. Mr. Green replied that the meeting on Tuesday would be solely to get some 
questions answered and not to do a "deep dive." He added that the FinCom cannot recommend an 
assessment at Town Meeting until the members have had a chance to do a thorough analysis. Mr. Degen 
said that he still believes that a staged, tiered override is the best approach. This could be done by 
increasing the levy limit and voting the full override this year, but appropriating the assessment over a 
period of three years. Mr. Haddad agreed that this could be done; a ballot vote would be needed to 
increase the levy limit by the full amount of the override, but then Town Meeting could appropriate one 
third of that new limit each year for three years. The risk is thatTown Meeting may act in an unpredictable 
way. Mr. Green asked that the Town Manager arrange for a meeting between the School Committee, the 
School Superintendent, the Board of Selectmen and Finance Committee on an upcoming weekend day. 

Mr. Green officially adjourned the meeting of the Finance Committee at 1:40 p.m. 
Mr. Petropoulos officially adjourned the meeting of the Board of Selectmen at 1:40 p.m. 

Respectfully submitted, 

Patricia Dufresne, Recording Secretary 
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TOW!~ OF GROTON 
Bm:!getary Goals for FY 4:011 

The lown budget should be fmrnulated with following goals in mind. 

G1m®1'01i i!':£mlgetoint Gooils 
ensure the town's sound ·financiaf condition 

o Cash So!vency ~ the ab~!ity to bills fn a tirneiy fashion. 
o Budgetary Solvency .. the ability lo balance the budget annually. 
o Long-Term Solvency·· the ability to pay future costs. 
o Service Level Solvency - the ability to provide needed and desired services. 
o Public Confidence - the abilitir to garner public support for decisions that promote 

financial stability. 
, Maintain flexibility to ensure the town is in a position to react and respond to changes iil 

economic conditions or required services vvithout under going financial stress. 
Ongoing operating costs wili be 'funded by ongoing operating revenue sources. 

' Avoid budgetary procedures that balance current expenditures at the expense of 
n1eeting future budgetat-y· needs. 

Oi;J@rating !limllget Goa!@ 
" 1111 !Flf2017, mamicipftlll sp@m1li111g sffmui(IJ grn1.r,; 2,2% ew 1iessi 1w@r 20Uii llliunic:;ipaf 

Bwdrg®t levels. 
Stab~!~zation Fund shouid rnaintain a balance of af feast So/o cur~rent annuaJ budget, 
exclusive of Enterprise and Community P1·eservation Funds. 

& Capita! Stabiltzation fund should maintatn a balance of at ~easi ·1,5°/o c)f curfent annuat 
budget, exclusive of Enterprise and Community Preservation Funds. 

' Reserve Fund should be funded at en amount equal io approximately 1% of total gener2i 
fund appropriations less the assessments to the olistrict sclloois. 

~ OPES Trust Fund should be funded at an amount equal to current liabilities with all sucl1 
lunds then used to pay for current year liabilities. 

o Town enterprises should work towards funding their Annual Required 
Contributions by incorporating such expenses into thefr rrate structures. 

Q;d:rt Bt,i'ldget Gozi~~ 
Tovvn \flfi~! not bond [Ol"Ojeets o~- aggregate funding rtHJitiple that fali 
vi.tithln the funding .:Jf th,a CgpltCtt Stabi~izs1t~on F'.Jnd. 

town shell strive to maintain a debt service of between 3% and 5% o·f the town's 
current annual budget., excluslve of Enterprise funded debt, Communit}t Preservation 
funded debt and debt service excluded from Proposition 2 1/2. 

o if debt is pmjec!ed to fall below 3%, the amount beiow shail rJe expended 
on one-time capital projects or appropriated to the Capital Slab!lizetion 

/\ny 1e1isEH1J-KlUrt:hci"'" 0owe1?1Y1er1t~ 01~ s'rnt!ar financing activities s.ha!t be co,ns~oler,9d the 
same as debt 
~~assachusetts Genera!! 
tovvns is 5u;o of Equaqzed \/aiuation. 

S~cUon ID, specifies that the debt 
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Other Bm:lget Goals 
~ Conservation Fu11;d should n">aintafn a ba~ance of at least 2o/c of current annual budget, 

exclusive of Enterprise and the Community Preservation Funds (io the eJdent possible, 
fu11di11g to come from Community Preservation fund). 
ft is the towns desire that the Community Preservation Fund be managed in a nanner 
that guarantees pay men! of current debt service prior to approving new projects. 

o 8ourov1dng against the Comrnun~ty Preservation Fund shaH be n1anaged in order 
lo assure that no more than a total of 75% of CPA receipts, nol including annual 
contributions lo !he fund by the Commonwealth, are dedicated to deb! service in 
compliance with Massachusells Department of Revenue !GR 00-209 and File 
#2004-464. 

, The town shall not enter into contracts for reimbursable and/m matching grant liabilities 
whose aggregate total exceeds 1.5% of the town's current annual budget exclusive of 
E11lerp1·ise and the Community Preservation funds. 

·' It is the desire of the town that special funds (Gifts, Grants, and Trusts) and Enterpriss 
funds be ~:1ana9ed to assu1~e fund solvency and avo~d undue st,ess on the genera~ fund. 



Mark Haddad =rom: 
.ent: Thursday, Februa1y 18, 2016 7:08 AM 

To: Jack Petropoulos Uack.petropoulos@gmail.com); Anna Eiiot; Stuait Schulman home; Peter 
Cunningham~home; Josh Degen-Home 

Cc: Dawn Dunbar; Patricia DuFresne; Gary Green (ggreen@freetobegreen.com); Bud Robe1ison; 
repbobh1@verizon.net; David l\J1anugian (dmanugian@gmail.com); Barry Pease; 
marknjodybacon@verizon.net; Arthur L. Prest (prest@prest.biz); l\/lichael Hartnett; Rena 
Swezey; Melisa Doig 

Subject: FW: Thursday Board of Selectmen meeting, public comment 

FYI 

-----Original Message-----
From: Frank Kolak [mailto:frankkolak@yahoo.com] 

Sent: Thursday, February 18, 2016 6:57 AM 

To: Selectmen 

Subject: Thursday Board of Selectmen meeting, public comment 

--------Original Message --------
Subject: Thursday BOS meeting public comment 

From: Frank Kolak <frankkolak@yahoo.com> 

Sent: 7:18pm, Wednesday, February 17, 2016 

To: frankkolak@yahoo.com 

CC: Groton Board of Selectmen, 

At a recent board of selectmen meeting you requested comments or feedback from the public wrt current issues, These 

comments would be read at the beginning of the bos meeting. 

I am writing to urge you to support the upcoming discussions constraining municipal personnel costs in a revised 

budget. I support level funding the 2017 municipal budget. 

While this funding constraint may seem severe, it may be one of the few options available that could lessen the financial 

burden to the tax payer caused by a potential override 

In summary I ask you to support an initiative lo level fund the municipal budget to help fund the school assessment. 

Thank you for your time and consideration to this matter. 

Frank Kolak 
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The purpose ol t11is document is lo foster discussion on budgel lo the 
7 budget. in order to create long term financial stability we mus! look al ma)(imizing our 

existing resources whether or benelils. Creation of new positions and expanded hours is 
noi currently suslainab!e given the approximate yearly average new growth rale. Current 
escalation of direct payroll costs and 8% plus average increases in health insurance is a major 
factor in our inability lo keep pace. Now is the lime lo wrangle in these e)(ploding costs. The 
Finance Committee, Selectman and the Town Manager must work collectively to create a sound 
and financiaily prudent FY·17 budget !hat better meets lhe of our taxpayers. The following 
reductions are only my suggestions and not !he result of any collaboration with any one else. All 
numbers used are approximate unless specifically staled. 

A) Accounting: Page 70 stales ihat we are holding 6 vacancies for health insurance. The current 
updated actual number of open slots is now 4. 7. Al approximately $16,000.00 per slot for 
town's 80% share of the total cost this equals $75,200.00. Past history shows without any new 
job creations tl1at no more than two vacancies have been used since FY09. We may be able to 
save additional money should the assessment come in lower than the anticipated 9% increase. 
in addition it is unknown to me il the retiring individual from the Assessor's Office is tal{ing health 
insurance. If so additional money can be cut from the health insurance line item. 
Therefore if we keep two slots and eliminate 2.7 slots we can save a minimum 
$43,200.00. 

B)Treasurer: office has utilized Assessor's Office in !he past An employee 
from !he Assessor's Office is retiring thus a for offiC<L The Treasurer had 
a wage budget request of $104,235.00 or an increase of $3,493.00 over FY16 for additional 
hours along with a request additional help from our senior program lo meet !he 
departmental needs. The Town Manager increased !his line item 112·1 lo $110,849.00. Tl·Jis 
number is $6,614.00 higher than the initial department head's request I suggest elimination ol 
the $6,614.00 additional increase and cross train other employees and/or a higher umizatio11 
the senior workers in peak seasonai situations thus saving $6,61 

C) Police Department I me! with Palma who explained that he initially wanted another 
officer lo be added to !or the purpose ol both trallic control and additional SR.O help. 

lull weighted cos! this would have been in the range ol $80,000.00 annually. Aller 
meeting with ihe Town Manger, added approximately $42,000.00 lo budget to 
help rather create a new position. We have added officers in recent years and had assurances 
that this would prior issues under controL need for this new hire will no! 
required for al least two ii no! three from now when the Groton Inn, two temples and 
Indian Hill project come but certainly not for FY17. Adding any new money other than 
driver retraining is premature and no! needed. This in cutting approximately $35,000.00 

D) Municipal Buildings: This depar!menl is lhe ol a new custodial/transfer 
stalion checker. There is no question in my mind that the station is in need a part 
time non benefits eligible 12-15 hour/week position. However there is absolutely no need to 
bring on a new full time position. this naw hire would benefit G.E.LD. By providing 8 
hours/week to !heir needs. The rest of the time would be relief coverage for other 
vacaiioning custodial staff and hours al !he country club by an outsourced 
independent custodian. FY17 additional la)(payer e)(pense over we currently 
pay is projected al our current arrangements. 



a!so assumes the individual to take a single and not a family health insurance plan. Should 
the new hire decide to take a family plan then the number would increase by over $8,000.00 for 
the town's current 80% share. This would bring the total cost to ihs taxpayer to over $26,000.00 
per year. I suggest not funding this position as proposed thus saving $18,623.00. Should a 
subsequent part time checker be proposed for the transfer station I would support that hire. This 
would free up existing staff to better utilize their time on pmlitable recycling work rather than 
spending time as a checker. 

E) Town Clerk: This is one of the busiest offices in town. It is currently served by an elected full 
time Town Clerk and two assistant Town Clerks. The two Assistant Clerks work 20 hours per 
week thus making both positions benefits eligible. While one of the 20 hours/week employees 
does not currently take town health insurance the potential for this exists. Both 20 hour 
employees are great hard working individuals and this proposal has no implications to the 
contrary. Other communities oi similar population have only one full lime Assistant Clerk. If we 
are to use the current office model tl1en I suggest increasing one position to 25-30 hours and 
ti1e other the difference of 10-15 hours per week. The only net savings is this propose! is 
potential future savings for health care benefits. 

F) Town Manager: The line item for the T:iwn Manager salary has been increased from 
$130,080.00 to $i 40i000.00 or /D/o. G~ven i:he budget dkection of a 2.2°/o increase l suggest we 
adjust this by 3% maximum. This allows ihe Selectman some wiggle room. Therefore a 3% 
increase translates into $3 1902.00 increase over the F\116 appropr"iat~on to $·1,'33 1982.00. Thus I 
recommend a redt1ction of $6,018.00. 

G) F"ertorn1ance incentives: The 7 current cofle·c;tlve union contracts have a provision for up to 
2% bonuses. These bonuses are budgeted in excess of $50,000.00. Most of the contracts have 
an average 2% annual escalator built into the yearly increase per employee. The "bonus" if 
granted are no! true bonuses. A bonus is actual!y a one time payout that is distributed annually 
and not added 1.o the employees base pay. The way that this program currently works adds any 
"bonus" to the base pay. ll1is is not a bonus bu! a raise. Under this program, Groton actually is 
providing average raises in the range ol 3 i /2% per year. This is not a sustainable model nor 
does it hold to the 2.2% guidance that we provided. Under the provisions of the contracts the 
bonus as current!y vvorded is subject to Tovvn ~Aeeting appropriation. ! suggest that 'lfl/B !ovver the 
pool of money to $10,000.00. Uniii we renegotiate the collective bargaining agreements to 
include a bonus that does not accrue to base salary the only way io control these distributions is 
to lower the value ol the pool. Lowering the pool to $10,000.00 saves $40,221.00. It forces the 
Tovi./n f\/ianager to !ovver these l1bonuses11 uniJl sa~d time that they tru~y reflect actual compar.abfe 
sa!ary grovvth tied to aver2,ge Massachusetts sa!a.ry growth Indices. 

Total Savings 
A) 43,200.00 
8) 6,614.00 
C) 35,000.00 
0) 18,623.00 
E) 0.00 
F) 6,018.00 
G) 40,221.00 
$. '149,676.00 loial savings to tha FY17 budget 



FY 2017 
FY 2017 FY 2017 ll\llPACTON 

F'l 2:0'1.::l fY 2015 FY 2016 DEPARTMENT TOWN l\llANAGER PERCE~rr AVERAGE 
t1N12 DEPARTMEMT!DESCR\PT~ON ,(\CTIJAL AC1"LJl.\L APPROPRIATED HE QUEST BUDGET CHANGE TAX Bill 

TOWN MANAGER 
-- - --------· ------·· 

-·- -- ---- -

i 030 Salaries ~ '180,663 $ 183,649 $ 188,596 $ 200,880 $ 200,880 6.51°/o $ 43.63 
'l03i Wages $ 78,622 $ 84,452 $ 96,327 $ 102,646 .$ 102,646 3.56%) $ 2'L7tl 
1032 Expenses $ 14,600 $ 3,300 $ 4,000 $ 4,000 $ 4,000 0.00'Yo ;~ 0Jl7 

1033 Engineering/Consultant $ $ $ $ $ 0.00°/o $ 
1034 Performance Evaluations $ ' '.\) $ $ $ 0.00"/o ;'f; 

-==-"~"'"''""- =·='"' " , "cur.~~~-~·~-="' 

DEP/1-RTl\llENTJ.\l TOTAL ~; 2"/3,BBD ~~ 271,40'ij :r 288,923 ·,1; 307 ,!326 $ 307,525 6.44o/o $ S6.tl4 



10\J\lM ;11.ilAl'-L<>,GER 

·12A 

Lll'J~ JTEHJ 

Telephone 

postage 

Office Supplies 

oues e, Memberships 

Travel and Conferences 

Equipment ~1laintenance 

printing 

software/Service fVlalntenance 

Space Rental 

Heating Costs 

Electricity 

Vehicle Cosis 

Other: Legal Advertising 

Other: 

other: 
Other: 

TOTP1L FlJMDS REQUESTED 

FV 2017 

'fV 2G'l6 DEPP,U'tTMEl'Jli 

APPROPRlf'.-\TIOH REQU~,iil 

$ 2,000.00 $ 2,000.00 

$ i ,000.00 $ 1,000.00 

$ 1,000.0D $ ·1,000.00 

$ 4,000.00 $ 4,000,00 

FY 20'17 FY 20·~7 

PERCENT TO\/\!N MANAGER FlNCO~\rl PERCiCj\rf 

DiFFERENC[;; CHANGE REt\SDl\l FOR CHANGE: APPROVED APPROV,,::;D CHANGE 

$ ·100.00% $ 2,000.00 100.00% 

$ 0.00% $ 1,000.00 0 ,00°/o 

$ 0.00% $ 1,000,00 0.00% 

$ 0.00% $ 4,000.00 $ 0.00% 



D<1p~(im1<nt 

Org# 
COLI\% 

lffe 

tasl:\·J<'lme 

Salaries 

Haddad 
ounbrn 

Town i11Janag<er 
12A 

-~.ub% 

First l~ame 

M<irk 
Dawn 

FISCAL VIEAR. 2016 

s~rgaining Pey 
Unit Position Gr&de Rate 

Tow11 IV1a11ager 
By-Law Executive Assistant 9 

Annual Sala.ry 
Hours 1-Jul-15 \I nate 

40 $ 130,080.00 i'I 
40 $ 58,516.00 

I 

FlSCAl YEAR 2il17 
Proposed Proposed 

lm:rnase I Performance 
Mor~rs I 1·Jul-1 Ei !m:;rease 

$ 140,000.00 
$ 59,0se_:::i2 I 2.0% 

Finel 
Sase l Fl.ale 

I 

f--~~~~~~~~~~~~~~~~~~~~~~~~~--~~~~-111~~~~~~~~~~~~~~~~~~ 

:v 1!!8,596.00 \l "(OT f.\L SA.LAR~ES 

~{i 

~_b~ 

V\lages 

Eiybe 
Hamel 

First Name 

Robin 
Jean 

Bargaining 
Uni\ 

THL 
THL 

~~ww~~~~~amfllliil~W::l.~ 
FlSCAL VEAR 2016 ; 

Pa11 Annual Sa!ar11 j 
Posh'lon Grade Rate Hours ·l-Jul-15 

Interdepartmental 
DPW/CC Off Asst. 

7 
6 

$26.00 
$21.76 

40 $ 

40 $ 

"1 
ij 

54.600.00 rj $ 

45.696.00 I $ 

lffo11s 

26.5"2 
22.20 

F1SCAl VEAR 2017 

I 
!Proposed 
lncreas:i 

nouns ·~-Jul-H'i 

401 $ 55,373.76 
40 $ 46,353_60 

I Pmoo'°d I 
Peffm;nance 

tncr·aase 

$ 
2.0%1 BJ 

Final 
Basa 

iRa!u 

26.52 
22.64-

Oiher 

Pav 

Oth"'w 
F'<l\I 

I 
O:innl I Projected Salary 

Se.iarn Flsc<il 20i7 

I~ 1<\0,000.00 \ $ '140,000.{l[) 

:~ 60,380.05 $ fiO,Stlll.05 

r'lnal 
Soi!ary 

$ 55,373.76 
$ ·~7.272.32 

:~ 200,880.05 

i~~;. 

Pcojootod Sele1y I 
Fisc<i.l 21)'1 ?~ 

I 

:;; 55,373.76 
$ 47,272.3? 

' 13,969.00) l.. I I 1· 

[1 , I 
~~-------~--------------'' ,_1 _ ___l, ___ L_ __ i__ __ __J_ ___ _L __ ___l __ _ 

TOTJ-\l ''NAGES ~ 96,327 .0-0 $ 102,'34il.QG 



tiM[ DEIPJ\RTMENT/fJESCR~PT~O~\~ 

~ll-\U\JN~NG B(DAHD 

1210 Salaries 
i 21 ·1 V\I ages 
-1212 Expenses 
·12·13 flli.R.P.C. Assessrnent 
'1214 Legal Budget 

DEPARTnl!ENTAL TO"L1\t 

$ 
$ 

' ,, 
$ 
~~ 

,, 
·:' 

fY 20"'11.~. 

,t\GlUi\t 

76,215 

7,531 
3,159 

$ 
:> 
$ 
$ 
$ 

FY 20·1~ 
.'\ClUt~t 

80,788 

7,'178 

3,160 

·m=•=~·"'.,_.,,,_ 

l3£
1
8(}:} ;Ii r,·1 ;126 

FY :201 G 
!JiPPROPH~A'flSD 

$ 82,353 

$ 
$ 8,100 
$ 3,320 
$ 

--··~=··- ·-· -· 

,. ,, 93,113 

" '" 
$ 
$ 
$ 

fY 2017 
fJEPARTllJIENT 

REQUEST 

83,975 

7,500 

3.403 
~) 

$ !tJ4,B1G 

fY 2017 
TOll\IN l\llANAGER PERCENT 

$ 
$ 
$ 

$ 
$ 

,,. 
-,\) 

BUDGET CHANGt 

80,580 

7,500 
3.403 

91 ,483 

1"{2017 
IMPACT OM 
AVERAGE 
li:VC BiL.t 



PLl'.\.N1\UMG BOARD 
115 

1J)\1E !Tl::iiJ1 

Telephone 
postage 
Office Supplles 
oues & 1Viembersf'1ips 

Travel and Conferences 
Equipment IV1aintenance 
Printing 
Software/Service Maintenance 
space Rental 
Heating Costs 
Electricity 
Vehicle Costs 
PB Advertising 
Land Use Legal (HDC/s·1gn Comm) 
Land Use Banners 
Engineering 
Consultant 
Other·. ADA/SU 

TDT1:1L FUNDS Rl::QUESTED 

fY 20'lf 
FY 20'16 DtPAR.Tl\llE~\tf 

APPROPf:'.J.8 TION REQUEST 

$ 300.00 $ 400.00 

$ 100.00 $ 100.00 

$ 4,000,00 $ 4,000.00 
$ 200.00 $ 500.00 
$ 1,500.00 $ 1,500.00 
$ 1,000.00 
$ 
j;__ 1 000.00 1,Q00.00 

$ 8,100.00 $ 7,500.00 

FY 2017 FY 20'1'1 
!PE RC EMT TOWN MANAGER Fll\\C0~11 PERCE.NT 

DlfFER.ENCE GHAN GE .lli'l\SDJ'ifOR CHAN<)_f;; APPROVED APPROVED CHANGE 

increase in registration fees 
$ -100.00 33.33% $ 400.00 33.33°/o 

$ 0.00% $ 100.00 O.QQP/n 

$ 0.00% $ 4,000.00 0.00% 
$ 300.00 "150.00°/o increase in applications $ 500.00 150.00°/o 
$ O.OOo/n $ 1,500.00 0.00% 
$ ("l,000.00) -100.00o/o -100.00% 

$ 0.00°/o $ 1 000.0Q O.OO'Yo 

$ (600.00) -7.41°/o $ 7,500.00 $ -7.41°/o 



Department 
Org#
COLA% 

~. -

Salar~::' Hnine 

Bonavil8 

Olher Pay 

TOT1-\L SALARIES 

Las< Name 

\Nagr,s 

TOTAL WAGES 

Pli:mning soard 
m 

1.!Hl% 

D 

Flrst Harne 
8argai11ing 

un;t 

Laurilif Supervisors 

"' 

Elargainlng 

First Name Uni! 

•' ·,· 
F1SGAL Yt:AR 2016 

;"'ay Annual Bal;:iry 

Pasitian Grade P-<ite Hours ·i--Jul"i5 

i 
Land Use Director/ 1<1 40 $ 79,000.00 

$ 3,358,00 

. 
I 

$ 82,358.00 

,, . 
FISCAL YEAR 2015 

Pi!\I Annual Sa.lat)' 

Position Grade Ra!,; Hou TE 1-Ju1-1S 

11 

i 

s 

' ' ' 
. 

~( 

~ISGJ.\l YEAR 2.017 
t>ropo;iseci 'Pn:ipoE-ecl flnal 
!ncrnois<> IF'arfomiance Base Olhe; Nn;:il Projl!clnd Salary 

ll<tf! HurnB '!"J''Ai-·JG ~tliGf8'1(;9 ft ate iPny 'Salafif F\sca! ZOH 

$ 80,5BO.OD $ $ 00,5fJ0.00 I ao.m.oo I 
I 
! 

$ !J0,580-00 I 

FISCAL YE!.\R 20'1'! 

I 
P~opoMci Proposed final 
Dncrease Petformarice lSlm1.e Oth1=r Finn1 Projected Salary 

R~1tlil Hu6.ilf!l '1-JLll-'!6 Oncrei:ise. H<itfl Poiy S<:1la!"y Fl$cal 20i1 

I 

I . 



ILJME D ~~IP p,fffJil.!lE Mlf /I) ES CR~ Plf~O ~·i 

1270 Wages $ 
1271 Expenses $ 
·1272 Hursing SenJices $ 
i 273 i\lashoba Health District ;~ 

127 4 rvlental Health Services $ 
1275 Eng/Consult/Landfill f\Jlonitoring $ 

"""""·"•rr=«~>''"- '' '""""""C"-'== 

'lJ[.:.PARll\IJHENl P1l 101! P:\.l 
,, 
I'' 

FY ;?,ij··~i~ 
/l\CYU~'\IL 

847 

3'1,943 

10,000 

$ 
$ 
$ 
$ 
$ 
$ 

f-Y 2i1)~!5 
ACTIJl\L 

737 

3'1,943 

10,000 

' .. -·-~---···"== ---===· . 

10:2.,'J'f/fp :~ 42,730 

f'Y 2016 
1!},PPIR:OPR~fil11TlED 

$ 
$ 1,000 
$ 10,273 
$ 22,948 

$ 8,000 
$ 10,000 

,, .,, 52,2:i·~ 

fV 2ij17 

DEPl\RTiJIENT 
REQUEST 

$ 
$ '1,000 
$ 10,787 
$ 23,636 
$ 8,000 

$ '10,000 

' ., 

$ 1$3,423 

fY20H 
TOWN llJlAMAGER 

illJDGET 

$ 
$ 1,000 
$ 10,787 
$ 23,636 
$ 8,000 
$ '10,000 

"' ,, 53,423 

PERCENT 
CIHi/.liJNGt: 

f1! W'il 
11\i!Pl\ClOM 
1\1/ERIC\GE 
Tl\lt Elll 

1:».1JOJ(l/o m 
iJJ.Hl0/o $ 0.22 
!,i)J)l]i0/o ~1; 2,2,~ 

3.1(]0"% 4; ['1.~f'~ 

0.[][]i(l/o * 'l.75 
{lJJ)iijO/o .'j; 2,'df.(; 

,_" -~·-~--·~===-'"' 

2:.30°/o :F 'l '~ .lffl 



BDJ\RD OF ~EAL TH 

s-10 

r H"JE HEf1,'l 

Telephone 
postage 
sulk malllr1g 

Dues & IVlembershlps 

Advertising public hearings 

Travel/Conferences 

Other: l'~abies Control 

TOTt\L FU~1DS REQUESTED 

Line ·1274 
Menfal Health Services 

PY 20'!'/ 

FY 2016 DEPARTMEllJ"f' 

/'.\PPROPRl;J..T!Di'.j REQUEST 

$ 300.00 $ 300.00 

$ 100.00 $ 300.00 

$ 200.00 $ 

~'~- 400.00 $ ~DO.OD 

$ i,000.00 $ 1,000.00 

$ 8,000_00 $ B,000.00 

PERCENT 

PtffERENCE CHA\\JGE REASON FOR CHANGE: 

$ 0.00% 

$ 200.00 200.00% Increase In me number of applications 

$ (200.00) -'I 00 .ooa/o 

$ 0.00% 

$ 0.00% 

$ 0.00% 

rv 2011 
TOWN MANAGER 

APPROVED 

$ 300.00 

$ 3QQ_OO 

$ 

~ 400.00 

$ 1,000.00 

$ 8,0Q0.00 

$ 

~v 2011 
F!NCOM 

APPROVED 

PERGE~JT 

CHANG~ 

0.00% 

200.00% 
-·1oo_OO'Vo 

0.00% 

0.00"Ai 

0.00% 



Department 
Org if 
COLA% 

Last hlame 
Salaries 

TOTl\L Sl.\LAR.IES 

Uis1~!am'! 

Wages 

L 
TOT AL W/.\.GES 

Board of Health 
610 

o.00% 

first l~ame 

a-

First Name 

Bargaining 
Unit Posiiion 

·-~ --
Bargain;ng 

Unit Positlon 

FISCAL YEAR .'20'16 

Aooool s""Y !1 Pe;y 
Grade Ra\t! Hours i-Ju1-1S Ratll 

I 

11 

" :j 

__ J 
$ 

II 
FISCAL YEAR 20-16 Ii 

''°"'"' S"""' lk Pay 

Grao:l_e Rate Hours 1-Jwl-Hi _ R<ll'<'! 

I 
,1 

I 
$ 

' • F~SCAt YEAR 2Q17 
f'FU\l<OS8Cil P~n[Oosei::l lf'~ll!;\~ 

l:nonali\se Ps•iormrmi::e Base Oth'l~ FDnat t>rojected Salary 
~-jo1.ITS 1-,)'11-1i\l lncn12!sE Ra1e Pay S<tl'an; Fisc&l 2017 

~-? 

1. ' 
FISCAL YEAR 21117 

I P~opDSE~l \ 'Prn)JOS<=!d Fin<i1 
ln<>rB<tee P\lri'crmance EJas9 Gtlrnr fln<il Projected Salary 

l-\oUr<" ~-.hll-·!t; ln'1re<.1se Rate p,, Sitlay-y f"lscal 2017 

I 

I 

I 
' ' 
I i I 

$ 



t~"i.1C!. PEPiJ.,RTMENT/DESCR!PT~OLI'J 

~:y 20'~ ~i. 

AGTUi\l 

IMit\SHIQBA VAll~)"-\~ErG~Ql\J.1!\l i'E1C~l~~~,9~l ~c.:1~G~~f $~'.f~ic.jQ-l 

1400 Operating Expenses :i; 468,592 $ 

IH:'.PART:i11lf~NTAL TOTAL o\GS,592 ~; 

14'10 Operating Expenses $ 16,352,836 $ 
14 'I'! Debt Service, E}(cluded $ $ 
·14·12 Debt Service, Unexcluded $ $ 
1413 Out of District Placement $ 0 

'" 

FY 2:0'HJ 
ACTUAL 

fY 2.0'16 
APPF\OPRIATED 

572,775 $ 596,609 $ 

IFV 2o·r1 
D'EPARTl\flENl 

REQUEST 

570,080 

~ ·-,·~--~~- ---- -- ----

!512.,T75 '.ji 596,609 \l 57'1.Y,lJ3l1 

17,756,023 $ 17,097,405 $ 17,873,505 
$ ·1, i 'l 8,387 $ 1,086,471 
$ 50,404 $ 57,103 
$ $ 

"'~~-~~~'··~~-~,, -.,--~~=.-=~-""'"'"=~--",~=-===,-='-·"-·--. =="---·="··~-~----- = .. ~-·-

D!Sl-'ARlPlU:.N.TAL TOT 1--\.t. $ ·~ G,352,331.} r) "(( ,7!JU,C'i2.3 -r-r- 'i3,266,'i96 $ ''HJ,017,079 

l'tlTAL :SCMOOL~:. '.·'.) ·~ G,:82·'U 1 b,~28 
,r 

·~ 8,~32fl-,"798 !i.\ 'lil,31l2,B05 ~:·; '19,531,'115!1 ,p 

FY 2017 
TOWM l\llAl~AGf..R 

BUDGET 

$ 570,080 

" srn,oBn ,, 

$ "!7,873,505 
$ 1,086,47'1 
$ 57,103 
$ 

--- •. c 

l' ' 19,0'17,070 

~I: ,, "~9,531J159 

PERCE MT 
CHAl~GfE 

r.::v 20"!7 
ll\llPACTOM 
AVERAGE 
T.·~X Bltt 

-4.45% :1; 'i33.4~ 

--~-~'·==="·---.---

0 4.45"/o 'J,; ·J33/f.2 

0.54°/o $ 3,890.45 
-.'.:£.85°/o $ :233.62 
OJJO~/o ;j; ·12:H) 
0.00o/o ~j; 

·--~~=~-~.~-

o~:i·J 0/o $ ~!;~4D.2G 

::L:B4o/[). ~8 4,273J5G 



LINE DE~ iliJ~T;JlfllE~~T I DESC r'f/,~P"f!ON 

f'[ '.!,(V1.c1. 

f.\CriTU?\t 
FY 2©i5 
;\C'f'U.At 

~v 2[11® 
,«>,Pl'ROPRIATED 

ll'Y 2ijlff 
DEll'ARTIVllENT 
REQU~ST 

fYW'l7 
"fO\NN liVilANAG!ER 

lflUDGET 
PERCENT 
CHANGE 

IFY 2(]~ 7 
11\!lll'ACTON 
il\VfER.AGE 
1f foJt Bill 

-EMP~-~ 1b'\(~~(~- BEl"~~f~TB 

GEMEHAL BE~IEFITS 
3000 County Retirement 
3001 State Retirernent 
3002 Unemploy111ent Compensation 

ll'·ISURAl,iCE 
301 O Health lnsurance 
30i 1 Life Insurance 
3012 )Viedicare/Social Security 

DEP/-\Rl~~.~ENlrt'.1,L IOT.?\l 

fY1 J gu~IJ:lle1 ilkYiles: 

Countv Retiremer1t 

$ 1,48'1,574 $ 'I ,560,704 
$ $ 
$ 43.488 $ 40,635 

$ 1,383,565 $ 1,357,580 
$ 1,753 $ 2,123 
$ 109,304 $ 109,583 

==--..=~.~, ""'""--"'~~,-~ ·"·~~-«--·~-·" 

,,, :J,llli'I ~,Pi~.</. ·i; :::~,1f70,i025 

$ 1,771,089 $ 1,874,224 $ 1,874,224 
$ $ $ 
$ 41,800 $ 41,800 $ 41,800 

$ 'l,574,000 $ 1,703,986 $ 1,703,986 
$ 2,500 $ 2,500 $ 2,500 
$ '118,000 $ 120,360 $ 120,360 

- =,,...-=,,_...,__ -· ·-'""·~··-

'.ll 3,501,389 ~!i '.Jr,14:?.,37(Jl $ 3,742,370 

FY17 represents 2nd year of 2-year 111/'14 system-wid_e valuation by l\/1CRS and its actuarial firm. FYi6 increase to Groton of 11.Jll/o was reflective 

5.82o/o * 
«J.f.li(IOfo $ 
0,ijij% \I) 

8,26°/o $ 
0.00%1 $ 
2.0«Y'lo $ 

ltt "{' ~ o/o ;)~ 

of various '1-ihne liability charges for ne\.1\1 employees trans-ferring to Groton -from other l\/ICRS communities. IViCRS projected a system-vvlde increase for 
both FYi6 and FY'J7 of 6.5°/o under its revised funding plan to fully fund tile system by 2034. The base increase of 6.5o/o for these tvvo years is then adjusted 
up or do•Nn for each member comrnunity, tl1e adjustment of which relates to member-only specifics ... age of retirees; new hires; disabilities (lf applicable). elc .. 
Groton for FYi 7 fell under the systen1-wlde average of 6. 5o/o at 5.82°/o. An additional full year pre-paid discount of 2%) is allowed by !ViCRS_ 

4@3.£10 

~.12 

:rn.G:l 
QJ.55 

26.28 

fl'f7.4G 

IV1CRS has projected (expected to be completed and published in July 2016) a new systern-wide base increase fo1· FY"!B and FY'I 9 of 4.5o/o .... again adjusted further up or down 
given each n1ember community's specifics, Vl/llere Groton cornes out i§ yet to be determined fo1· FY·JS and F"Y"!9. 

Inclusive in the FYl7 County Retirernent assessment shown are the following 15-year annual amortized separate assesments for an Early Retiren1ent Incentive (ER!) progran1 t 
participated in, in FY2002 and FY2003; 

Payment on 2002 ER!
Payment on 2003 ER!-

189,931 
19,4'15 

209,346 
The 2002 ER! Amortization vvi\I expire effective FY18. The 2003 ERi A111ortization \Nill expire effective FY19. 


